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GATEWAY TECHNICAL COLLEGE
THE 2018-2019 BUDGET MESSAGE
Gateway Technical College has been a valuable
economic and educational resource for southeast
Wisconsin since 1911. Throughout the years, our
college has adapted to the ever-changing conditions of
the communities we serve. Whether seeking to improve
occupational skills, earn a high school diploma or fulfill
your life's goal of completing a college degree, Gateway
provides a path for success. Offering 80 diplomas and
associate degrees, our strength is our occupational
diversity. Aligning the academic and occupational
careers with the local needs of industry positions our
graduates near the top of the hiring ladder.
Balancing our communities’ investment with the cost of
training is a value we take very seriously. That is why we
have worked hard to partner with business in publicprivate partnerships like our new Emergency Vehicle
Operations Course, Industry 4.0 Advanced
Manufacturing Program, Barber and Cosmetology Program, and Motorcycle, Marine & Outdoor
Power Products Program. This year we also welcomed over 6,000 high school students through
duel-credit, on their journey toward a college degree. This program saves families hundreds of
dollars in college tuition.
On behalf of our board, administration, faculty and staff, we thank you for the opportunity to
serve our community as one of America's top community and technical colleges.
Respectfully,
- Bryan D. Albrecht, Ed.D., President and Chief Executive Officer
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For more than 100 years, Gateway Technical College has been committed to transforming the
lives of the students we serve, and by doing so growing the economy of southeastern
Wisconsin. Vision 2021, the college’s strategic plan, builds on this tradition while embracing
newly refreshed mission and vision statements. The plan is centered around six Drivers of
Excellence, factors that are critical to the college’s ongoing success:
 Fostering employee engagement
 Attracting and developing engaged students
 Delivering program and service excellence
 Creating and strengthening connections with employers, education, and community
 Creating an equitable and inclusive campus environment
 Stewarding college resources effectively
With input from more than 1,100 students, staff, and community members, three-year
strategies for advancing each of the drivers have been developed. Additionally, a series of
focused initiatives for the year are in place to support the college’s advancement in these key
areas. The FY2018-19 Budget is a result of a shared vision of how Gateway can best serve our
communities’ changing needs. The following sections outline many of the major initiatives
included in FY2018-19 Budget.

Academic and Campus Affairs
Programming
Gateway continues to meet the education and training needs of Southeastern Wisconsin by
offering Associate Degree, Technical Diploma, Adult High School (AHS) English Language Learner
(ELL), High School Equivalency Diploma (HSED), Certificate of General Educational Development
(GED) and Adult Basic Education (ABE), programs. Constant monitoring of community needs
mandates that we upgrade programs, discontinue programs and add new programs on an annual
basis. The most recent new programs and services include:


New Associate Degree Programs for FY2018-19 include Supply Chain Management and
Advanced Manufacturing Technology. We also have added a new technical diploma
Motorcycle, Marine & Outdoor Power Products. New internal certificates include Game
Programming, Integrated Manufacturing, Introductory Industry 4.0, RN Refresher I and
RN Refresher II.



The college is implementing a new Student Success Champion program. This program,
currently voluntary, requires faculty to implement identified best practices in student
retention in the classroom. The activities aim to help the instructor get to know the
students early on, give feedback early and often, and focus on continuous improvement
in their teaching.

4



After reviewing data from 2017-2018’s implementation of co-requisite courses, the
communications department is expanding their co-requisite course offerings to enable
students to begin college-level English earlier. The math department is now investigating
a co-requisite model of instruction as well.



International study abroad programs continue to be offered in new program areas.
FY2018-19 is the first year of a new three-year agreement with a TAFE school in
Wollongong Australia. Our first group of students will travel to Australia in August 2018
and the first Australian students will visit Gateway in September 2018. Other new global
experiences for FY2018-19 are Prague, Czech Republic, Vienna Austria, Ireland, and
Scotland.

Grant Activity
Grants support a wide variety of programs and services at Gateway. Through grant funding, the
college is able to offer adult basic education (basic literacy; GED and high school equivalency
diploma instruction; and English Language Learner instruction) at no cost to students other than
fees for books and some tests. Grants also allow the college to support and retain students,
implement new programs, and expand existing programs as needs arise. Grant funding is critical
to advancing and expanding some of Gateway’s program, such as expanding Cosmetology to the
Burlington Center FY2018-19 and having the ability to support professional development of dualcredit adjunct instructors.

Human Resources
Gateway Technical College models a positive, collaborative, and safe work environment. The
Human Resources Department is instrumental in assisting the college with programs and
strategies to meet this goal.
Human Resources and Institutional Effectiveness plan and develop training sessions for all
‘supervisors’ on effective leadership. Nine mandatory half day sessions are held each year.
The college encourages and promotes employee wellness. Human Resources has established a
Wellness Committee to work towards this goal, understanding that a healthier bottom line and
employee groups in an effort to achieve district-wide wellness goals. The college received their
second gold award from the Wellness Council of America (WELCOA) in April of 2017. Employee
health clinics staffed with a nurse practitioner and a RN are located on the three major
campuses. The staff rotates to each campus. All employees and dependents enrolled in the
GHT health benefit plan are eligible to use them free of charge. Incurred costs will not count
toward our utilization of the benefit plan.
Human Resources is also charged with maintaining competitive and affordable salary and
benefit plans that allow the college to continually attract and retain high quality employees.
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This requires ongoing monitoring of the marketplace and attention to many options that exist
especially in the health benefits arena. In the last couple of years, we have successfully
implemented a merit salary program for all non-union employees that ties job performance to
annual salary increases.
Human Resources is the catalyst for assisting all Divisions in improving the working
environment - a positive workforce is a productive workforce. For the last 9 years the college
has participated in the Workplace Dynamics climate survey. In 8 of the 9 years Gateway was in
the top 25 large employers in southeastern Wisconsin as a result of the survey. Using the survey
as a working document, each vice president is charged with creating a plan to address two or
three issues with input from all employees to improve their operation and morale.

Community and Government Relations
The college continues to be committed to serving as the resource our communities turn to for
leadership, innovation and training. In order to do this, we must continue to play an active role
in our communities by listening to and addressing their needs, being active on boards and
committees, and by developing partnerships with local agencies, legislators, organizations and
businesses.
Mission Statement
We advance the college by building relationships and engaging the broader community in
choosing Gateway.

Legislative - Our connection with our elected officials at the local, state and federal levels is
critical so that they are aware of the activities that are taking place at the college, the new
initiatives and opportunities that Gateway has, along with the challenges we may be facing. We
work closely with them to ensure they understand the role that the college plays in our
communities and we welcome them to campus to see firsthand the learning environment that
we provide for our students.

Foundation - The Gateway Technical College Foundation Inc. supports educational programs
and offers increased opportunities for students and the community to become involved
through private gifts and grants. The scholarship program offered through the Gateway
Technical College Foundation provides students access to scholarships in every program area.
In FY18, 222 continuing student scholarships were awarded totaling more than $130,000 and 49
high school students received scholarships totaling $24,500. The Foundation also supports the
new Gateway Promise program.

Community – It is our responsibility to work with the communities in the tri-county area. Many
employees serve on community boards such as United Way, Boys and Girls Club, local libraries,
Higher Expectations and Strive and many more. The college continues to be active in local
chambers and economic development organizations. Partnerships have been formed with
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many Boy Scout and Girl Scout troops, k-12 districts and local organizations to help provide a
better understanding of technical education. The college offers many community workshops
and camps on our campuses for community members of all ages to enjoy.

Sustainability - Gateway Technical College is committed to fostering a culture that supports
sustainable initiatives. Our commitment to sustainability continues to expand as we look at new
programming in the area of green jobs and technology, review and adjust policies and
procedures to meet our concerns and to maintain our facilities in the most efficient way that we
can. We have developed the Madrigrano Center for Sustainable Living as an educational and
community resource with our focus this past year on bees and colony collapse disorder. The
Earth Day and Eco Fest celebrations on our campuses helps us outreach to our
communities. The Green Scholars program was implemented for Gateway students that are
interested in the environment to participate in green activities, both on campus and at home,
collect points and graduate with a certificate indicating their commitment to sustainability in
their lives. Gateway Technical College continues to address ways to reduce our greenhouse gas
emissions through the President’s Climate Commitment and we have become a founding
member of the Alliance for Resilient Campus. We have completed our 6th greenhouse gas
inventory as well as our second sustainability plan and are beginning to see positive changes
within the college.

WGTD - GTD is owned and operated by Gateway Technical College. WGTD is part of Wisconsin
Public Radio’s NPR news and classical music network. The radio station broadcasts digitally at
91.1 FM from studios located in the Inspire Center on Gateway's campus in Kenosha. In
addition, the station is heard via low-power translators in Elkhorn at 101.7 and in Lake Geneva
at 103.3. WGTD also operates the Gateway Radio Reading Service, providing programming on a
sub-carrier frequency to visually impaired and physically challenged residents. A third service
offers live and archived play-by-play—both audio and video-- of local high school and college
sports. This service is available over the internet

Learning Innovation and Technology
The Gateway Technical College’s Learning Innovation Division (LID) continues to enhance the
academic mission of the college through supportive technologies. In FY2018-19, we will continue
our focus on student and staff support through our Tech Central service desk offering. We are
also focusing on updating college planning efforts around technology through a comprehensive
collaborative technology plan initiative.
We are continuing our strategic focus on security training and security enhancements for our
network infrastructure. While our existing infrastructure is robust, we will make strategic
investments to ensure that more of our college devices are encrypted, that we employ securityrelated monitoring and identification systems, and we focus on Data Loss Prevention through
appropriate technology interventions as well as end user training. We will deploy additional
training modules on data loss prevention, and we will work with staff to identify business
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processes that require additional security measures to ensure that we are not putting college
data at risk.
In FY2018-19, we will see additional adoption of our VANguard technologies for instructional
delivery. We have deployed an array of videoconferencing equipment over the past several years
and staff are utilizing the tools for instruction. We have seen significant increases in the number
of sessions that are running concurrently. We will deploy new equipment as part of our refresh
strategy as well as new management/scheduling tools to coordinate the variety of instructional,
meeting, and enrichment activities happening on the network.
We are proud of our accomplishments and we look forward to providing powerful enabling
technology that supports our mission moving forward into the future.

Business & Workforce Solutions
Using continuous improvement processes and practices, Business & Workforce Solutions (BWS)
will work to increase efficiency and productivity in FY2018-19. This includes continued work with
the Business Office to maximize revenue and profit, streamline the processing of contracts for
service, and to provide increased customer service to our area employers.
With the local economy continuing to grow and high profile companies moving into the area,
BWS will continue to collaborate with our workforce and economic development partners to
help meet the employment needs of our community’s existing companies. We are well-situated
to provide more customized and short-term training to those who have acquired a job but
need additional or higher technical skills. To further assist existing employers BWS will work to
secure additional funds through programs such as Workforce Advancement Training (WAT) and
Fast Forward grants. We look forward to helping local businesses increase their bottom line
through a higher skilled workforce.
Boot Camps will continue to evolve as workforce needs shift and different funding streams are
explored to continue this successful training model. Local employers have already stepped up
to help support the High School CNC Boot Camp and Gateway will continue to work with our
workforce partners to find public and private funding options to make sure the Adult Boot
Camps continue into the future. As unemployment is under 3% it will be increasingly difficult to
find individuals able to adhere to a traditional 5 days a week, 8 hours per day Boot Camp
schedule. BWS is looking to implement alternative delivery models that are more flexible for
working people who may be underemployed and want to get trained for a higher paying
career, but can’t give up their current job in order to do so. We continue to look for other high
demand technical areas and work with local employers to identify and develop short-term
training to meet their hiring requirements.
FY2017-18 saw great success in contracting with the Department of Corrections (DOC) and
teaching CNC operation to inmates at both Racine Correctional Institution (RCI) and Ellsworth
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Correctional Center. Both were featured segments on Fox6 news out of Milwaukee. Both these
programs are scheduled to continue in FY19 and we are working with DOC to find ways of
expanding them to serve as many people as possible. Again, with unemployment at very low
levels area employers are looking to engage with any potential employment populations that
have been through skills training.
Apprenticeship enrollment is expected to grow with the increase of construction jobs related to
the Foxconn build out. BWS will continue to work with our local Contractors and Unions as well
as the Bureau of Apprenticeship to expand offerings and increase current capacity as needed.
The Fab Lab will continue to increase awareness and access to our public K-12 partners and
Gateway students, in addition to reaching out to private and homeschool groups. Specifically in
FY2018-19 the Fab Lab will roll out a K-5 outreach initiative called Kids Lab which engages
elementary students in STEM related activities and projects. This will be piloted with eight
elementary schools and Gateway will be the training and support provider for the elementary
teachers. With this addition Gateway will have a comprehensive K-12 outreach and
engagement process.

Business and Financial Services
The strategic plan provides the framework for the Business Office Division’s goals for the new
budget year. The plan calls for a strong commitment to improving efficiency in College
operations along with effective controls, procedures and financial reporting which are essential
for Gateway to achieve its vision. The Business Office team’s mission statement which
encompasses our overall direction and purpose is below:
Business Office Vision
We support and preserve the financial integrity and reputation of the college.
Business Office Mission
We provide fiscal and operational support in collaboration with internal and external
stakeholders.
Business Office Values
Honesty
Ethical Behavior
Accountability
Reliability
Transparency
Service to Others
The Business Office is committed to continuous improvement initiatives and in fiscal year 201819, we will focus on process improvements that streamline our internal processes while
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strengthening our internal controls. Several areas the Business Office will focus on are shown
below:
Internal Control
The Executive Leadership Council (ELC) at Gateway is committed to the development of good
management systems and controls. Systems and procedures are developed or refined to
provide appropriate levels of supervision, control and segregation of duties. For FY18, the
Business Office will finalize their work on Uniform Grant Guidelines and document policies and
procedures to ensure our internal processes support the requirements of the new grant
guidelines.
Accounting Systems
In developing and modifying Gateway’s accounting system, consideration is given to the
adequacy of internal controls. Internal accounting controls are designed to provide reasonable,
but not absolute, assurance regarding the safeguarding of assets. Mitigating controls are used
for those processes that cannot be changed due to system constraints. In FY18, the Business
Office will review the available enhancements to the financial accounting system to better
leverage the accounting system’s automated controls and capabilities.
Debt Management
The Gateway Technical College Board has taxing powers and may incur long-term debt
obligations. Gateway has parameters to which debt can be issued, and accordingly cannot have
bonded indebtedness greater than 2% of equalized valuation and aggregate indebtedness
greater than 5% of equalized value. The college structures its debt to be repaid within ten years
or less. The District annually borrows funds to pay for new construction, land improvements,
building improvements, site improvements and capital equipment that is budgeted for in the
Capital Projects Fund. The Business Office continues to partner with the college’s financial
advisor to ensure the principal and interest payments are scheduled in such a way to maintain a
stable debt levy.
Bond Rating
Gateway Technical College is determined to maintain its fiscal integrity in such a manner that it
retains its Aaa bond rating. Aaa is the highest bond rating available for technical college debt
issues. For each debt issue, the rating agency leads a rating call and the Business Office has
included the entire Executive Leadership Council to participate, showing full support and
transparency to fiscal integrity.
Procurement
Gateway Technical College continues to work collaboratively with the Purchasing Consortium to
maximize its purchasing leverage and recognize savings. This year Gateway will continue to
utilize and build upon the use of Concur, a new travel and expense software recently
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implemented institutional wide. Lastly, the college continues to review and adjust procurement
policies based on new state or federal regulations.
Facilities
Positioning our college for continued growth is our goal. The 2018-19 budget includes a $8.0
million investment in facilities at our campuses and centers throughout the District to support
programs and services targeting high-growth enrollment and community and student services.

Elkhorn Campus – In FY19 an expansion of the North building will add four classrooms and two
restrooms to the south entrance of the building. This will be funded by a $1,500,000 bond sale in
March of 2019 with construction starting in May. There has been a shortage of classrooms on the
Elkhorn campus for the last few years with many classes using conference rooms.

Kenosha Campus – Classrooms on the second floor of the academic building will be remodeled
and upgraded with a $1,500,000 investment. This is phase I of a three phase project that will
eventually remodel the entire second floor. The building dates back to the mid-60’s and needs
significant upgrades that includes stairwells and restrooms as well as classrooms and faculty
offices. Work will begin on a remodel of the Madrigrano Conference Center in the summer of
2018.

Racine Campus – In FY19 the Racine campus will continue updating the campus infrastructure,
including the waterproofing of the Racine Building to stop significant water leakage. The
second floor of the Racine Building will be completely remodeled over two successive fiscal
years beginning in FY18 and continuing in FY19 with successive $1,500,000 borrows.

iMET – Expansion of the iMET facility in Sturtevant will begin in the late summer of 2018 and
continue for 9 months. Five million of the $6,500,000 project will come from a State DOA grant
with the balance from a 2019 Gateway bond sale. The project includes a 38,000 square foot
addition and a 12,500 square foot remodel of the facility.

Burlington Center – The Burlington Center went through a modification in FY18 with the
creation of a Construction Academy at the back of the building that will be utilized by the
Burlington High School as well as the college. Furthermore in FY19, the Center will be further
adapted to enable to expansion of the college’s barbering program to Burlington.

Repairs and Other Remodeling – Gateway’s three-year strategic facility plan includes projects at
the three main campuses focused on improving and updating building infrastructure such as
HVAC, electrical, and roofing. Other priorities include building aesthetics and general
maintenance of parking lots and grounds.
Safety and Security
The safety of our students, staff and community members is one of the top priorities for the
college. Its security staff are always monitoring and working to address current and emerging
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threats or concerns to ensure the college is always a safe place to work and learn. In addition,
the college works to ensure applicable OSHA compliance standards are maintained in an effort
to prevent injuries and provide a learning environment free of hazards. In FY18, the college
embarked on a plan to update its Business Continuity plan and Emergency Response Plans to
ensure that the college is poised to effectively respond to any type of situation and bring them
up to speed with industry best practices. In FY18 and continuing into FY19, the team is working
with its local law enforcement partners and institutions of higher learning to share best
practices and poise the college to be in the best possible position for emergency response and
crime prevention.
Risk Management
Cyber risk awareness and preventative measures continue to be the forefront of Gateway
Technical College’s risk mitigation efforts. Districts Mutual Insurance, awarded Gateway
Technical College’s Learning Innovation Division (LID) with the 2018 Risk Impact Award for their
outstanding contributions to the area of risk management with a focus on cyber risk
mitigations. The LID team’s risk reduction efforts during the past several years have exploded
into specialized cyber risk awareness and security initiatives shared with Gateway faculty and
staff.
Gateway Technical College’s provider of casualty/liability, property and worker’s compensation
insurance, Districts Mutual Insurance is currently projecting premium changes from the
college’s FY 2017-2018 premiums for FY 2018-2019 as follows:
∙ Property insurance - 10% increase
∙ WI Worker’s Compensation - 4% decrease
∙ Cyber Risk - 10% increase
∙ Commercial Liability - no increase
Rates for the annual renewal of coverages are effective July 1, 2018 – July 1, 2019.
Maintenance of Fund Balance
The college maintains fund balances in accordance with state statutes. Fund balances are used
to cover post-employment benefits, prepaid expenditures and inventories, operations, capital
projects, debt service, student organizations, student financial assistance, retained earnings and
funds designated for subsequent years. Fund balance is used for one-time only expenditures or
emergencies. The college does not utilize fund balance to fund ongoing operations.
Independent Audit
Gateway hires a certified public accounting firm to conduct an independent audit of its financial
statements in compliance with Generally Accepted Accounting Principles and with the Single
Audit Act requirements. Although the Business Office leads the audit, the auditors report to the
Gateway Technical College’s Board. Many cross functional teams provide input to the college’s
auditors to ensure adequate and timely information is available to the accounting firm.

12

Foundation and Grant Accounting
The department continues to provide support for the Gateway Technical College Foundation as
well as various state and federal grants. The Foundation plays a critical role in providing
resources for students most in need, and accurate and timely financial information is essential.
The finance staff will support various grant programs in fiscal year 2018-19, including funding
for Career Pathways: Accounting, Business Management, Marketing and Hospitality
Management; Completion: Commit to Complete; Core Industry: Cosmetology and Expansion
of Culinary Arts; Developing Markets: Truck Driving; Emergency Assistance; Professional
Development; Perkins and AEFLA grants from the Wisconsin Technical College System.
Federal grants are expected to total over $2.4 million and State grants of $2.7 million.
Additionally, the Business Office will continue to strengthen partnerships with various internal
divisions to better meet the needs of our customers.

Student Success
Access to personal and educational success for all students is the goal of the teams supporting
student success at Gateway Technical College. We operate under a continuous improvement
model with the goal to ensure that students have enrollment, student development and
support services they need to achieve their academic goals. Our Team of Experts model
provides students with access to the right combination of services delivered by specialized team
members. Our customer service motto states, “We are a team of student success experts
providing genuine caring service that exceeds our customers’ expectations,” and we are
committed to the values of timeliness, empathy, accuracy, and meaningful connections for our
customers. In FY2018-19, we are continuing to support this service model through:

New-Student Services: We have dedicated staff to work with prospective students and to
help new Gateway students move through the admission process and enter our programs.
New Student Specialists work on campus with adults returning to school and are assigned
to work in local high schools supporting the transition of high school students directly to
Gateway. Students planning to attend Gateway can get most of their admissions, financial
aid, and registration processes completed while they finish their high school diploma.

Student Finance on Campus: Students have access to experts on campus who can explain
all the options for paying for college and help students navigate those processes. These
experts also offering many workshop options to support the financial aid and veteran
benefit process.

Academic and Faculty Advisors: Starting in fall 2017, students will be assigned a faculty
advisor when they enter the second half of their academic program after working with an
academic advisor for the start of their studies. Faculty advisors will share their industry
expertise with students as they get closer to entering their career fields. Academic advisors
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support students in creating an academic plan, understanding the systems to monitor
program progression as well as course selection.

Expanded Counseling Options: We have counselors dedicated to helping students
overcome personal barriers to their academic success and balance their studies with their
other responsibilities. We also have dedicated career counselors to help students choose
careers and find employment upon graduation.

Learning Success Centers: Each campus houses a one-stop center to assist students with
their academic and student support needs. Experts in these centers provide tutoring
services, disability support services, testing, case management support services, and
student life programming. Adult basic education and English language learning are also
located in our LSCs.

Improved Processes: We are using automation to simplify and accelerate many of our
internal processes. Potential students can inquire and apply to the college through our
Future Redhawk portal. Our online self-service options for enrolled students include
modules for student finance, financial aid, and student academic planning. Students can
quickly and easily register for classes, make payments, and manage their scholarships,
grants, and loans. Our Advise software allows our faculty and student success experts to
monitor student progression and collaborate and intervene with students who need
assistance to succeed in class and stay in college to get their degree.

Strategic Enrollment Management: We are implementing a research-based Strategic
Enrollment Management plan to focus our college resources on the community audiences that
need improved access to higher education and on helping our current students stay in school
and complete their programs of study. We will continue to adjust our enrollment management
strategies in the coming years based on data collected from our students and community.
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TOTAL LIABILITIES AND FUND EQUITY

TOTAL FUND EQUITY

FUND EQUITY
Investment in Capital Assets
Retained Earnings
Fund Balances:
Reserved for:
Prepaid Expenses
Capital Projects
Debt Service
Student Organizations
Student Financial Assistance
Designated:
Operations (incl encumbrances)
State Aid Fluctuations
Post Retirement Benefits
Subsequent Year
Subsequent Years

LIABILITIES
Accounts Payable
Employee Related Payables
Due to Other Funds
Deferred Revenues
Debt Service Payable
TOTAL LIABILITIES

ASSETS
Cash and Investments
Receivables:
Property Taxes
Accounts
Federal & State Aid
Due From Other Funds
Prepaid Expense
Fixed Assets
Amount Available in Debt Service Fund
Amount to be Provided for
Long Term Debt
TOTAL ASSETS

$ 39,064,054

$ 26,135,198

2,370,000

23,065,198

$ 2,174,833

$ 2,016,553

2,016,553

158,280

$ 12,928,856

700,000

11,127
93,487
31,240
22,426
$

$ 2,174,833

2,118,333

56,500

770,000
1,842,048
7,671,206
2,645,602

$ 39,064,054

555,018

8,210,540
1,250,000
250,000

28,798,496

General

$

$

$

$

1,443,441

1,127,691

1,059,960
67,731

315,750

-

$

$ 3,150,591

$ 3,150,591

3,150,591

$ 3,367,823

$ 3,367,823

3,367,823

$ 1,234,432

$ 1,134,432

1,134,432

100,000

65,000
$

$ 1,234,432

15,000
300,000
-

$ 3,367,823

1,234,432

Enterprise

35,000

$

$ 3,150,591

3,046,240

321,583

Capital
Projects

$

$

$

$

Internal
Service

PROPRIETARY
FUND TYPE

750

1,443,441

10,000
115,000
1,318,441

3,150,591

GOVERNMENTAL FUND TYPES
Special
Special
Revenue
Revenue
Debt
Operational
Non-Aidable
Service
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-

-

-

-

$

$

$

$

164,151,395

164,151,395

164,151,395

-

164,151,395

164,151,395

Capital Assets

$ 63,630,000

$

63,630,000
$ 63,630,000

60,479,409
$ 63,630,000

3,150,591

General
L/T Debt

ACCOUNT GROUPS

$

$

$

$

278,216,569

164,151,395
1,134,432
700,000
3,367,823
3,150,591
1,059,960
67,731
25,081,751
2,370,000
201,083,683

816,877
1,935,535
7,717,446
3,033,028
63,630,000
77,132,886

32,270,670
8,210,540
1,316,500
365,000
7,717,446
555,018
164,151,395
3,150,591
60,479,409
278,216,569

Memorandum
Only
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61
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64

65

66

67

68

69

Administration Center
3520 - 30th Avenue Kenosha, WI 53144-1690
262.564.3300
Burlington Center
496 McCanna Pkwy. Burlington, WI 53105-3623
262.767.5200
SC Johnson iMET Center
2320 Renaissance Blvd.
Sturtevant, WI 53177-1763
262.898.7500
Elkhorn Campus
400 County Road H Elkhorn, WI 53121-2046
262.741.8200
HERO Center
380 McCanna Pkwy Burlington, WI 53105-3622
262.767.5204
Horizon Center for Transportation Technology
4940 - 88th Avenue (Highway H)
Kenosha, WI 53144-7467
262.564.3900
Inspire Center
3520 - 30th Avenue Kenosha, WI 53144-1690
262.564.3600
Kenosha Campus
3520 - 30th Avenue Kenosha, WI 53144-1690
262.564.2200
LakeView Advanced Technology Center
9449 - 88th Avenue
Pleasant Prairie, WI 53158-2216
262.564.3400
Racine Campus
1001 South Main Street Racine, WI 53403-1582
262.619.6200
WGTD HD
Your Gateway to Public Radio wgtd.org
262.564.3800
262.741.8492 TTY
866.971.7688 VP
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